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Jessi

The reputation of the university among communities of color is that the University only cares in word, rarely in deed.  Rather than provide a reason to expect growth and evolution as an 
institution, we provide another example.  Many reasons this is problematic, including the fact that as long as we keep doing this we will continue to struggle to recruit and retain enriching 
talent.  This candidate has shown no cause to expect he will lead us to a more equitable future.  If we aren't ACTING to be an institution that does what it does for ALL, than what are we doing?  
THAT is NOT the Wisconsin idea! 1435 6/11/2020 17:02

Abbie
I am hopeful for the future of the UW-system, and believe we should not judge Dr. Johnsen based on our own fears.  This system needs to change, adapt, and survive these times of uncertainty 
and decline. Anyone who works in education should see that as there main goal. 1434 6/11/2020 17:01

Jen

Dear Search Committee,


I am concerned about Dr. Johnsen's leadership at University of Alaska System. According to Alaska's press, there is a lack of confidence in his ability by the Faculty Senate/Coalition. In addition, 
his recommendation to close the School of Education after losing it's accreditation, instead of aiming to turn program academics around demonstrates poor decision-making as well as being 
punitive in nature.   I urge the search committee, to review press on his track record. 


Wisconsin has a strong and long history of distance education from being a leader in correspondence courses to utilizing technology to deliver education. As an instructional designer, his 
response to the use of distance technologies was uninspiring and lack luster.  I also noted that he made a point of saying it must be quality education and driven by faculty. Again, Wisconsin has 
a strong history and his emphasis should have been on leveraging the good work that has been done in this state. 


In a complex time regarding diversity, equity, and inclusion, Dr. Johnsen's response's to this question was not acceptable. His personal story of calling his neighbor his "black father" and as a 
Caucasian male referring to himself as a minority show his lack of reflection on the current dynamics. His comments made it to social media in a not positive way.  


I urge the search committee to consider starting over. It is unfortunate that other candidates rescinded their applications. This position is to important to allow the only candidate left to 
resume the position. As a UW graduate and with over 20+ years of experience working at UW-Madison and UW-Extension, I feel passionate about our leadership. Thank you for this 
consideration and allowing input from stakeholders. 


Sincerely,

1433 6/11/2020 17:01

Jenna

It is imperative that we re-run this search, both for process reasons and because of the merits of the sole remaining candidate. 


Running a search during the onset of high-mortality pandemic produces a candidate who, by definition, is comfortable abandoning his institution in a period of crisis. 

This reason alone is sufficient to warrant a new search next year, with multiple candidates.


Beyond this: Johnsen is not a sufficient leader for the UW System. His record speaks for itself. The kind of program cuts at UA would destroy the UW System. Every one of Johnsen's responses 
described someone reacting without challenging or changing the constraints the system faced. At no point did he indicate creative, growth-focused solutions to problems of budget constraint 
or state divestment.  At every point his choices had the largest impact on the wellbeing of the least well resourced and nonwhite members of his state. 


The residents of Wisconsin deserve so much more. 1432 6/11/2020 17:01

Nolan
I am very troubled about the entire process, particularly that only one finalist is being considered. I have little confidence that Dr. Johnsen is the right person for the UW system: he has never 
served as a tenure-track faculty member, had multiple stakeholders vote no-confidence in his leadership beforehand, and oversaw big cuts at Alaska. We can do better and deserve better. 1431 6/11/2020 17:00
Thanks for the opportunity to hear and participate in the review of Dr. Johnson


Dr. Johnson presentation was informative and provided content to assess his fit for the position of President of UW System.


It is clear Dr. John is an experienced leader. However, it was challenging to evaluate him because he is the only candidate which did not allow for a rigorous comparative analysis and 
evaluation. 

Some other areas of concern:

1. Dr. Johnson has never served in a tenured faculty position. Thus, one may question his ability to understand and support faculty in the tenure track process. UW-Madison and the other
system colleagues have tenure process that is  rigorous and must be maintain. How will Dr. Johnson help in maintaining high standards.

2. Given the racial and cultural diversity in the state of Wisconsin, Dr. Johnson did not show strong valuing of equity, diversity and inclusion. For example, he never mentioned the Native
American population in wisconsin.


2. 1430 6/11/2020 17:00

John
In a time when the system needs to respond to important challenges related to race and class inequality, and needs scholarship to inform that response, Johnsen is a threat to this scholarship 
based on his track record. He is not fit for this role. 1429 6/11/2020 17:00
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